There were also nine associate degree respondents. Table 4 presents a summary of data on those 662 (41% of all employed) doctoral recipients who received bonuses in addition to salary. Table 5 presents a summary of the geographic distribution of the doctoral level survey respondents. Table 6 summarizes the major professional society memberships of the respondents. Many respondents belong to more than one society. Table 7 summarizes, according to the National Research Council (NRC), the numbers of individuals who have received their doctorates in toxicology since 1983 (the ® rst year that the degree was included in the NRC annual summary) (National Research Council 1998). Also included is a summary of the number of doctoral respondents by years post-degree. Table 8 provides a summary analysis of the in¯uence of geographic location of place of employment on salaries for doctoral level employees. Table 9 provides a summary of the in¯uence of certi® cation (either American Board of Toxicology or Academy of Toxicologic Sciences) on doctoral and master' s level salaries. Finally, Table 10 presents an overview of the number of individuals who have moved into self-employed consulting over the last 4 years.
It has been proposed that this survey be conducted by e-mail in the future. Respondents were asked if they had e-mail access for such purposes. Of those employed full time that responded to the question, over 92% (1405) of those with doctoral degrees, 87% (130) of those with masters degrees, and 58% (73) of those with bachelors degrees reported having e-mail access. However, as was widely noted, an e-mail based system would not provide anonymity.
DISCUSSION AND CONCLUSIONS
The 1998 survey results point to a number of different trends that deserve attention and add some insights into the job market, career path, and the conduct of future studies. First, although the situation has clearly improved for most entry-level and earlycareer positions, women continue to be compensated at a lower level than their male counterparts. Secondly, salaries as a whole have increased in the ® eld, but the most impressive differences are not by geographic location of place of employment, but rather by type of employer. Finally, certi® cation continues to play a signi® cant positive role in compensation.
